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ARTICLE I 

 

RECOGNITION 
 

 

1.1 Association Bargaining Unit 

 

The Riverton Board of Education, District #14 (hereinafter referred to as the "Board"), recognizes the 

Riverton Education Association, affiliated with the IEA/NEA (hereinafter referred to as the 

"Association"), as the exclusive and sole negotiation agent for the bargaining unit which shall be 

comprised of all full-time and part-time regular certified teachers, counselors, librarians, and school 

nurses (hereinafter referred to as "teachers").  It is expressly understood that the Superintendent, 

Building Principals, administrative assistants, athletic director, substitutes, and other individuals 

employed on a day-to-day basis are excluded from the bargaining unit.  Bargaining unit members, 

working on other than a full-time basis, shall be provided all benefits and conditions specified in this 

Agreement on a prorata basis. 
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ARTICLE II 

 

NEGOTIATIONS PROCEDURES 
 

 

2.1 Representation Rights 

 

The Board agrees not to bargain with any other teachers' organization other than the Association, 

which is affiliated with the IEA/NEA, for the duration of the Agreement. 

 

2.2 Bargaining Successor Agreement (First Meeting) 

 

Bargaining for a successor agreement shall commence no later than May 15 (during the final year of a 

multi-year contract). 
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ARTICLE III 

 

LEAVES OF ABSENCE 
 

 

3.1 Sick Leave   
 

Each teacher shall be granted sick leave in the following manner: 

 
Teachers with 0-8 years’ experience in the District - 12 days per year 

Teachers with more than 8 years but fewer than 18 years’ experience in the District - 14 days per year 

Teachers with 18 or more years’ experience in the District - 15 days per year 

 

Unused sick leave shall accumulate to three hundred forty (340) days. 

 

Each teacher may use up to two (2) days per year of sick leave as personal leave.  If a teacher did not 

use both personal days the previous year, the teacher will have three (3) personal days the following 

year.  Three (3) days is the maximum.  A teacher shall give at least twenty-four (24) hours' notice of 

intention to use such leave except in case of an emergency.  No such day will be used on the first or 

last day of the school year.  No such day shall be used on a parent-teacher conference day.    

However, District teachers who are enrolled in an approved Masters or Doctorate program or 

completing an additional education endorsement and/or another teaching certificate shall be allowed 

to use personal leave for completion of courses that are scheduled during the last week of the school 

year.  No more than six (6) members of the bargaining unit shall be allowed to use personal leave on 

any one day.  No more than three (3) members of the bargaining unit may use personal leave on days 

before or after the same holiday period.  

 

3.2 Sick Leave Bank 
 

The purpose of the Sick Leave Bank shall be to provide extended paid sick leave for employees who 

have exhausted their personally accumulated sick leave and due to personal serious illness or 

disability as determined by a physician, are unable to return to work.  Short-term illnesses (such as 

maternity disability) are not subject to the use of the following Sick Leave Bank provisions.  

 

Participation in the Sick Leave Bank shall be voluntary.  Each employee shall be given an application 

form at the beginning of each school year.  An employee desiring to participate shall sign the 

application and return it to his/her building representative.  Each employee shall be given an 

application form at the beginning of the 1996-1997 school year, and those who wish, will contribute 

one (1) day of his/her accumulated sick leave.  Each year thereafter, each employee will donate one 

(1) day to the Bank.  Any days transferred by the employee shall remain in the Sick Leave Bank.  The 

Board of Education shall not be liable for any days transferred and shall not contribute any days to the 

Sick Leave Bank.  The total number of days to accumulate in the Bank will not exceed two hundred 

(200).  Once the total maximum of days has been reached, the Bank will be closed for membership, 
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except any new employee who was not given an opportunity to donate shall be allowed to donate one 

(1) day.  If it becomes necessary to seek additional days to maintain the Bank at its maximum level of 

two hundred (200) days, additional days will be deducted from employees' personal accumulations on 

a rotating basis.  The Sick Leave Bank Committee will conduct the random selection to determine 

who will transfer personal accumulated sick leave to the Sick Leave Bank. 

 

Only members of the Sick Leave Bank shall be allowed to withdraw days from the Bank.  In order to 

remain an active member, an employee must contribute to the Bank when asked by the Sick Leave 

Bank Committee.  Once an employee withdraws from the Bank or elects not to seek membership, 

he/she shall not be eligible to participate in the Sick Leave Bank.  No member shall be allowed to 

draw more than twenty (20) days during one (1) school year. 

 

The balance of days accumulated at the end of one (1) school year shall carry over to the following 

year.  Should the total number of days withdrawn from the Bank equal the balance at any time, the 

Bank will cease operations until it can be replenished at the start of the next school year. 

 

A committee consisting of two (2) members selected by the Association and two (2) members of the 

administration will be selected to govern the use of the Sick Leave Bank.  Only tenured teachers will 

be entitled to draw from the Bank, provided the employee has exhausted his/her personally 

accumulated sick leave and personal leave days and has made written application to the Committee 

for withdrawal of days from the Bank.  Should the employee be unable to make application, his/her 

designee may do so on his/her behalf.  The application shall state the reason for the inability to return 

to work, along with a physician's statement specifying the nature of the employee's illness.  The 

application shall also state the number of days requested to be used from the Bank.  Before granting 

the request, the Committee must elicit affirmative answers to the following: 

 

A. Is the employee listed as a current member of the Sick Leave Bank? 

 

B. Has the employee exhausted his/her personally accumulated sick leave and personal leave? 

 

C. Is the absence from work due to a personal serious illness?  (This program would not be used 

for short-term illnesses.) 

 

3.3 Conference Leaves 

 

Each teacher may request professional days for the purpose of attending professional conferences.  

Such requests shall be considered on a case-by-case basis by the District and granted or denied in 

accordance with the District's discretion. 
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3.4 General Leaves of Absence 

 

The Board may grant any full-time tenured teacher a non-paid leave of absence.  Leaves may be 

granted for either one (1) or two (2) semesters.  Requests for leaves shall be presented to the Board at 

least ninety (90) calendar days prior to the beginning of the semester for which the leave is requested. 

 

A teacher on leave of absence must inform the Superintendent in writing of his/her desire to return to 

work at least ninety (90) calendar days prior to the return date.  If the return date is the beginning of 

the next school year, such written notification must be made prior to March 1. 

 

3.5 Bereavement Leave 

 

Each teacher shall be allowed three (3) days of bereavement leave in the event of the death in the 

teacher's immediate family.  Bereavement days shall not be deducted from the teacher's sick leave.  

The immediate family shall include parents, spouse, brothers, sisters, children, grandparents, 

grandchildren, parents-in-law, brothers-in-law, sisters-in-law, and legal guardians.  Days needed in 

addition to the bereavement days shall be charged to sick leave. 

 

Personal leave and/or sick leave may be used in the event of the death of a non-family member even 

at such times as the limitations for personal leave set forth in 3.1 above are exceeded. 

 

3.6 Maternity Leave 

 

Each teacher may use accumulated sick leave during such time as the teacher is temporarily disabled 

due to pregnancy or pregnancy-related causes.  Disability shall be determined by the examination of a 

physician who may be appointed by the Board. 

 

When a teacher is no longer disabled due to pregnancy or pregnancy-related causes, the teacher shall 

be granted a non-paid leave of absence not to exceed the remainder of the then current school year 

plus the next school year. 

 

In the event the teacher gives birth to a baby during the summer recess, the teacher shall be granted 

non-paid leave of absence not to exceed the length of the next school year. 

 

3.7 Paternity Leave 

 

A teacher shall be granted up to ten (10) days of paternity leave to be used immediately prior to or 

after the birth or adoption of a child of the teacher's spouse.  Such leave shall be deducted from the 

teacher's accumulated sick leave.  In the event the teacher's accumulated sick leave has been 

exhausted, the teacher shall be granted a non-paid leave of absence for the remainder of this period.  
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3.8 Parental Leave of Absence 

 

An unpaid parental leave, not to exceed the current school year (or in instances of adoptions during 

the summer recess, not to exceed the length of the immediate upcoming semester) may be granted to 

any teacher who:  1) notifies the Superintendent at the time application is made, 2) legally adopts a 

child, and 3) makes a formal request in writing to the Board of Education for said leave of absence. 

 

3.9 Advancement on the Salary Schedule During Leaves 

 

In the event a tenured teacher teaches more than ninety (90) days, but less than a school year, due to a 

leave of absence for maternity or other purposes granted pursuant to the provisions of this Agreement, 

the teacher shall be granted a full year's progress on the salary schedule. 

 

3.10 Jury Service Leave 

 

An employee serving on a jury or an employee who is subpoenaed to appear in a matter in which said 

employee is not a party or party of interest, during his/her scheduled working hours, shall receive 

his/her full salary for the time served on the jury or subpoena to appear in court, surrendering to the 

employer all payments for non-duty days, mileage allowance, meal allowance, and parking fees. 

 

3.11 Association Leave 
 

In the event that the Association desires to send a representative to state, national or regional 

conventions, the representative shall be excused without loss of salary, providing the Association 

reimburses the District for the cost of the substitute.  The Association shall be limited to a maximum 

of ten (10) days per school year.  No more than three (3) employees per day shall be excused for said 

leave. 

 

3.12 Perfect Attendance 
 

Any teacher who does not use any sick leave and personal leave days in any given school year shall 

be given a one hundred dollar ($100.00) cash payment (TRS creditable). 

. 
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ARTICLE IV 

 

TEACHER FILES 

 
 

4.1 All employees covered by this Agreement shall have the right to inspect their entire official personnel 

file with the exception of pre-employment recommendations.  All employees shall have the right to 

include in their official personnel file any objections to information contained therein in writing.  

Copies of any material placed in an employee's personnel file shall be provided to the employee. 

 

4.2 Teacher Evaluation 
 

A. Frequency of Evaluations 

 

Non-tenured teachers shall be evaluated at least two (2) times each year, with two (2) of those 

evaluations being completed prior to May 1.  Tenured teachers shall be evaluated at least once 

every two (2) years with said evaluations being completed prior to March 1 of the year of 

evaluation.  

 

B. Nature of Observations 

 

All teacher observations will be conducted by qualified administrators and will be at least two 

(2) in number of not less than thirty (30) minutes each.   

 

C. Rating Scale 

 

Ratings shall include "excellent," “proficient,” “needs improvement,” and "unsatisfactory."  

 

D. Evaluations Placed in Personnel Files 

 

A copy of each teacher's evaluation shall be placed in that teacher's personnel file, and a copy 

of same shall be provided to the teacher.  Teachers shall be given an opportunity to attach a 

statement of rebuttal to each evaluation. 

 

E. Unsatisfactory Evaluations of Tenured Teachers 

 

When a written evaluation results in an unsatisfactory rating and the deficiencies are deemed 

remediable by the evaluator, a remediation plan will be developed and initiated in compliance 

with the district evaluation plan, in an effort to correct the areas identified as unsatisfactory. 
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ARTICLE V 

 

SCHOOL DAY AND SCHOOL YEAR 

 
 

5.1 School Day 
 

Teachers' instructional days shall not exceed seven (7) hours and five (5) minutes, exclusive of lunch 

periods.  This limitation of their instructional day shall not be defined to include meetings, 

conferences, grading of papers, planning preparation, coaching sponsorships, chaperoning, or other 

assigned or unassigned duties before or after the instructional day.  On Fridays, teachers will be 

allowed to leave the building ten (10) minutes after the final dismissal bell of the regular school day. 

 

5.2 Overload Pay  

 

A high school teacher may accept assignment to additional academic class periods beyond six (6), 

under which circumstances the teacher shall be paid as follows: 

 

No high school teacher shall be required to accept a seventh (7
th

) class period assignment, and no 

discipline shall result from the teacher’s refusal to accept such an assignment. 

 

A middle school teacher may accept assignment to additional academic periods beyond six (6), under 

which circumstances the teacher shall be paid as follows: 

 

No middle school teacher shall be required to accept a seventh (7
th

) class period assignment, and 

no discipline shall result from the teacher’s refusal to accept such an assignment. 

 

Any overload assignment by the Board of Education shall be compensated at the rate of 6.5% of the 

base salary.  

 

5.3 School Year 

 

The school year shall not exceed one hundred eighty-five (185) days in length, including five (5) 

emergency days, four (4) workshop/in-service days, and one hundred seventy-six (176) student 

attendance days. 
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5.4 Early Dismissal 
 

School will be dismissed no later than 2:15pm on the last working day preceding Thanksgiving and 

Christmas.  The early dismissal clause is subject to the approval of the Illinois State Board of 

Education. 

 

Subject to the approval of the State Board of Education, teachers will be dismissed no later than 

2:15pm on the last day of each quarter grading period.  The purpose of this early dismissal for 

students is to give an opportunity for teachers to do necessary clerical work such as report cards or 

updating student permanent records. 

 

 

5.6 Internal Substitution 

 

Teachers shall be paid at a rate of $10 per class period substitution in the absence of the regular 

teacher and when requested and approved by the building administrator.  Authorization forms must be 

signed by both the substitute teacher and the administrator regarding substitution.  A teacher has the 

right to refuse internal substitution. 
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ARTICLE VI 

 

NOTIFICATION OF TEACHING ASSIGNMENTS 

 
 

The District shall notify teachers of their intended tentative teaching assignments not less than thirty (30) days 

prior to the start of the school term.  Such assignments shall remain subject to change as a result of 

resignations, transfers, death, or other sufficient cause as determined by the Board. 
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ARTICLE VII 

 

TRANSFERS AND VACANCIES 
 

 

The District shall maintain a list of requests for transfer in the District office.  The Superintendent shall 

consider such requests for transfer prior to filling vacancies.  Such vacancies shall be filled in accordance with 

the Superintendent's determination of the best interests of the District.  The Superintendent shall post a list of 

all bargaining unit vacancies that occur in the District in each building. 
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ARTICLE VIII 

 

PERSONAL PROPERTY LOSS 
 

 

The District shall reimburse each teacher up to one hundred dollars ($100.00) for loss of personal property 

(including clothing), as a result of student assault upon his/her person. 
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ARTICLE IX 

 

ASSOCIATION RIGHTS 
 

 

9.1 Association Access to District Audit and Scatter Gram 
 

The REA will receive an annual copy of the Annual Financial Report (SBE Form 50-35) and an 

annual copy of the District’s scatter gram for certified staff. 

 

 

9.3 Collective Bargaining Rights 

 

It is acknowledged that the teachers have a right to join the Association and that the Association may 

participate in collective negotiations. 

 

9.4 Dues Deduction 
 

Upon receipt of the IEA Dues Deduction Authorization Form from a teacher, the Board shall deduct 

from said teacher's pay IEA/NEA membership dues.  All such requests must be made prior to 

September 5.  

 

With regard to annuities, the Board will deduct payments on all plans as approved by the Board.   

 

9.5 Pay Days 

 

 

Teachers shall be paid on the basis of twenty-four (24) payments per year.  Teachers shall be paid on 

the 10
th

 and 25
th

 of each month.   Teachers will receive their check through direct deposit.  Teachers 

will provide the district office with a voided check on the account for the direct deposit any time 

throughout the course of the year.  

 

Teachers who do not apprise the Superintendent accordingly will be paid on the same basis as the 

prior year. 

 

9.6 Association Meetings 

 

On days the Association holds its monthly meeting, the Board agrees to allow all members of the 

Association to leave their respective learning centers at 3:10pm. The Association will notify the 

Superintendent at least three (3) school days prior to the scheduled meeting, and the meeting will not 

interfere with other assigned or unassigned duties before or after the instructional day.  Teachers who 

elect not to attend the Association meeting will maintain their regular work day. 
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ARTICLE X 

 

SALARY AND RELATED ECONOMIC BENEFITS 
 

 

10.1 Salary Schedules 
 

The salary schedules include the Teacher Retirement System contribution, which will be sheltered 

from taxation. 

 

10.2 Insurance 

 

For full-time teachers, the Board will pay 80% of the single premium for the group hospital, medical, 

and life insurance plan.  For part-time teachers, the Board will pay a pro-rata percentage of the 

premium proportionate to the teacher's assignment. 

 

10.3 Insurance Coverage While on Maternity, Paternity, or General Leave and/or 

Work Stoppage 

 

While on maternity leave, paternity leave, or general leave, teachers may remain in the insurance 

group by paying their own premium.  Similarly, during a work stoppage, the Board will follow 

COBRA regulations.    

 

10.4 In-District Travel Stipend 

 

A teacher assigned to teach in more than one (1) school each day shall be paid a travel stipend of one 

hundred fifty dollars ($150.00) at the end of each school year. 

 

10.5 Advancement on Salary Schedule 

 

Teachers may advance horizontally on the salary schedule provided the following requirements are 

met: 

 

A. Courses must be toward a graduate degree in education and be related to the teacher's current 

teaching assignment, or graduate courses beyond a master's degree in education and be related 

to the teacher's current teaching assignment, or pre-approved by the Superintendent.  Course 

work and credit hours earned prior to earning a masters degree shall not count toward 

additional horizontal movement after the attainment of a masters degree and the corresponding 

horizontal movement. Once a teacher earns a master’s degree, coursework earned prior to the 

attainment of such masters degree, but not counted toward a masters degree shall not count 

toward future horizontal movement 
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B. All hours must be earned at an accredited university. 

 

C. An official transcript from the university demonstrating successful completion must be on file 

in the District's administrative office no later than the first Tuesday in September. 

 

D. B average or better must be earned in the course of study. 

 

Teachers shall advance to the appropriate earned step on the salary schedule only at the beginning of 

the academic year. 

 

10.6 Tuition Reimbursement 
 

Teachers shall be reimbursed at the rate per credit hour rate of one hundred thirty dollars ($130.00) 

for the 2011-2012, 2012-2013, and the 2013-2014 school years.  The Board shall only be responsible 

for up to thirty-two (32) graduate hours during the employment of the teacher in the Riverton CUSD 

#14.  In addition, no more than twelve (12) hours per employee will be reimbursed during one (1) 

school year.   

 

A. The teacher shall present in writing a request for course approval at least thirty (30) days prior 

to the beginning of the course. 

 

B. Within two (2) weeks of receiving the request, the Superintendent will notify the teacher in 

writing of his/her acceptance or rejection of the course.  If no written notice is given by the 

Superintendent, the request shall be deemed denied.  In order for teachers to advance from MA 

+24 to the MA +32 column, only classes taken to complete an additional Master’s Degree in 

Education or Educational Specialist’s Degree in Education, classes needed to receive an 

additional teaching certificate, classes taken in the area of the teacher’s concentration, or an 

additional endorsement on a current teaching certificate will be considered by the District.  

The Superintendent retains the right to deny horizontal movement to the MA +32 column as 

per the procedure listed in this contractual item.  

 

C. All hours must be earned at an accredited university or college. 

 

D. Satisfactory completion of the course must be demonstrated by submitting an official grade 

card or transcript to the Superintendent's office.  In order for the teacher to advance 

horizontally on the salary schedule, an official transcript must be on file in the District's 

administrative office no later than the first Tuesday in September.  Reimbursement for 

approved and completed coursework shall be made by September 25
th

 of the following school 

year, provided that the teacher remains employed by the Board at such time payment is made 

and provided the teacher has met all requirements stated hereinabove. 
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10.7  Health Insurance Committee 

 

 The Superintendent will annually convene a health insurance committee to discuss the health 

insurance carrier and related benefits for the school district.  The Superintendent will ask the 

association president to provide staff members to be a part of the committee.  The committee 

should be representative and include representation from members of single coverage, single 

with children, and family coverage.  The role of the committee will be advisory only.   
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ARTICLE XI 

 

GRIEVANCE PROCEDURE 
 

 

11.1 Scope 
 

A grievance shall be defined as a claim by a member of the bargaining unit that any provision of this 

Agreement has been violated. 

 

11.2 Procedures 

 

A. Stage One 

 

The teacher shall attempt to resolve any potential grievance in an informal discussion with 

his/her attendance center Principal within twenty (20) work days of the event giving rise to the 

alleged violation of this Agreement.  The attendance center Principal shall respond orally 

within twenty (20) work days of the informal discussion. 

 

B. Stage Two 

 

If the grievance cannot be resolved at Stage One, the teacher shall file a written grievance with 

his/her attendance center Principal.  Such written statement of grievance shall be filed within 

ten (10) work days from the receipt of the oral response of the attendance center Principal and 

shall contain a statement of the factual basis of the grievance and the section or sections of the 

Agreement which are alleged to have been violated.  The attendance center Principal shall 

respond in writing within ten (10) work days of receipt of the written grievance. 

 

C. Stage Three 

 

If the grievance is not resolved at Stage Two, the teacher and Association may appeal the 

decision of the attendance center Principal in writing to the District Superintendent within ten 

(10) work days of receipt of the written decision of the attendance center Principal.  The 

District Superintendent shall schedule a conference with the employee and the Association 

within ten (10) work days to discuss the grievance and shall respond in writing within ten (10) 

work days of the conference. 
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D. Stage Four 

 

If the grievance is not satisfactorily resolved at Stage Three, the Association shall submit to 

the Superintendent within twenty (20) work days of receipt of the answer in Stage Three, a 

written request on behalf of the grievance to enter into binding arbitration. 

 

Arbitration proceedings shall be conducted by an arbitrator to be selected from a roster of 

arbitrators provided by the American Arbitration Association.  Expenses for the arbitrator's 

services will be borne equally by the District and the Association. 

 

The arbitrator's decision shall be binding on all parties.  The arbitrator shall not amend or 

modify any of the provisions of this Agreement.  The arbitrator's authority shall be strictly 

limited to deciding only the issue or issues presented to him in writing by the School District 

and the Association and shall be based solely on the wording of this Agreement.  The 

arbitrator shall be limited to directing the parties to comply with the terms of this Agreement.  

The Board acknowledges the right of the teacher to request the Association's grievance 

representative to be present at any level of the grievance. 

 

11.3 No Reprisals 

 

No reprisals shall be taken by the employer against any teacher because of the teacher filing a 

grievance under this section or for the content of any testimony given truthfully under oath in any 

grievance proceeding. 

 

11.4 Bypass 

 

By mutual agreement, any step of the grievance procedure may be bypassed. 

 

11.5 Settlement 

 

By mutual agreement, a grievance may be settled at any step without establishing a precedent. 

 

11.6 Arbitration Procedures 

 

All arbitrations shall be conducted under the Voluntary Labor Arbitration Rules of the American 

Arbitration Association (AAA), unless the parties mutually agree to expedite arbitration. 
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ARTICLE XII 

 

SENIORITY 
 

 

"Seniority" shall be defined as the length of a teacher's continuous service within the District (any service prior 

to resignation will not be counted towards seniority).  Regular certified teachers who elect less than full-time 

employment other than on a substitute basis, shall have their seniority computed from the first day of their 

employment with the District, proportionate to the amount of time employed. 

 

Seniority will not accrue during any authorized unpaid leave of absence.  Seniority will not be interrupted due 

to excused absence or illness. 

 

In the event teachers have equal District seniority, ties will be broken in the following order: 

 

1) Length of Illinois public school experience as determined by credit with the Illinois Teacher 

Retirement System (ITRS); 

 

2) Highest degree obtained; 

 

3) Most graduate hours obtained; and 

 

4) Random selection by lots. 
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ARTICLE XIII 

 

IMPASSE/NO STRIKE PROVISIONS 
 

13.1 Mediation 
 

If needed, the Federal Mediation and Conciliation Service shall provide mediation services.  This 

section shall not operate to limit or affect any other rights of the parties as may be provided by law. 

 

13.2 No Strike Clause 

 

During the term of this Agreement, no employee covered by this Agreement, nor the Association, nor 

any person acting on behalf of the Association, shall ever or at any time engage in, and/or authorize 

any recognition of any picket line at the School District's premises, any strike. 

 

In the event of any violation or violations of any provision of this Article by the Association, its 

members, or representatives, or by any employee, the Association shall, upon notice from the Board, 

immediately direct such employees, both orally and in writing, to resume normal operations 

immediately and take every other reasonable effort to end any violations. 
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ARTICLE XIV 

 

TECHNICAL CLAUSES 
 

 

14.1 Complete Understanding 
 

This Agreement constitutes the full and complete understanding between the parties.  All rights, 

powers and authority of the Board and/or its administrative staff not specifically limited by the 

language of this Agreement are retained by the Board.  Neither the Board nor the Association, 

however, shall take action which shall violate any of the specific provisions of this Agreement. 

 

14.2 Waiver of Additional Bargaining 

 

The parties acknowledge that during the course of the negotiations which resulted in this Agreement, 

each had the right to make demands, proposals and counter proposals with respect to any matter not 

specifically excluded by law and that this Agreement has been arrived at following the full exercise of 

this right.  It is, therefore, understood that neither party shall be obliged to bargain collectively with 

respect to any subject or matter referred to or covered by this Agreement or with regard to any subject 

or matter not referred to or covered by this Agreement.  

 

14.3 Individual Contracts 

 

The terms and conditions of this Agreement shall be the terms and conditions of individual contracts 

of members of the bargaining unit. 

 

14.4 Savings Clause 

 

Should any article, section, or clause of this Agreement be declared illegal by a court of competent 

jurisdiction, that part shall be deleted to the extent that it violates the law, and the remaining articles, 

sections, and clauses shall remain in effect. 

 

14.5 Distribution of Agreements 

 

Upon ratification of this Agreement by both parties, the Board shall cause sufficient copies to be 

made for distribution to each person who is a member of the bargaining unit for the duration of this 

Agreement.  The cost of making such copies shall be borne by the Board. 
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14.6 Supersedes Prior Agreements 

 

This Agreement supersedes and nullifies all previous written agreements between the Board and the 

Association. 
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ARTICLE XV 

 

EMPLOYEE RETIREMENT INCENTIVE CLAUSES 
 

15.1 Retirement Incentive 

 

 Eligibility 

 

 To be eligible for any of the following Plans, an employee must meet the following requirements: 

 

 1. Be at least sixty (60) years of age by the last day of service in the District; or 

 

 2. Be at least fifty-five (55) years of age with thirty-five (35) years of creditable service, as 

defined by the Illinois Teacher Retirement System (TRS) by the last day of service in the 

District. 

 

 The District may require proof of eligibility.  

 

 Definitions 

 

 For purposes of this Article, TRS creditable compensation (earnings) shall be defined by TRS rules 

and include (but are not limited to): 

 

 Salary for regular contractual teaching duties 

 Wages for substitute teaching 

 Wages for homebound teaching or tutoring 

 Earnings for extra duties performed that relate to teaching or supervision of students and other 

assignments related to the academic program 

 Earnings for summer school 

 Bonuses 

 Contributions to qualified plans eligible for tax-deferral under the Internal Revenue Code, 

Sections 401(a), 403(b), and 457(b) 

 Contributions to flexible benefit plans 

 Salary or back wage payments resulting from contract buy-outs, labor litigation, and settlement 

agreements 

 

 Plans 

 

 One-Year Plan 

 

If an eligible employee gives the Board an irrevocable letter of retirement prior to March 1 stating that 

he/she shall retire at the end of the next school year, the employee will be removed from the salary 

schedule and for the final year of employment the employee’s TRS creditable earnings shall be 

increased by six percent (6%) over the employee’s TRS creditable earnings for the prior year of 

employment. 
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Example: The employee’s prior year TRS creditable earnings were $40,000.  The employee’s 

final year TRS creditable earnings will be $42,400 (i.e., $40,000 x 1.06 = $42,400). 

 

 Two-Year Plan 

 

If an eligible employee gives the Board an irrevocable letter of retirement prior to March 1 two (2) 

years prior to the year of retirement, the employee will be removed from the salary schedule, and for 

the final two (2) years of employment the employee’s TRS creditable earnings shall be increased by 

six percent (6%) over the employee’s TRS creditable earnings for the prior years of employment 

respectively. 

 

Example: An employee gives his/her irrevocable letter of retirement prior to March 1, 2008, 

stating he/she will retire on June 30, 2010.  The employee’s TRS creditable earnings for the 

2007-2008 school year were $40,000.  The employee’s TRS creditable earnings for the 2008-

2009 school year will be $42,400 (i.e., $40,000 x 1.06 = $42,400).  The employee’s TRS 

creditable earnings for the 2009-2010 school year will be   $44,944 (i.e., $42,400 x 1.06 = 

$44,944). 

 

Three-Year Plan 

 

If an eligible employee gives the Board an irrevocable letter of retirement prior to March 1 three (3) 

years prior to the year of retirement, the employee will be removed from the salary schedule, and for 

the final three (3) years of employment the employee’s TRS creditable earnings shall be increased by 

six percent (6%) over the employee’s TRS creditable earnings for the prior years of employment 

respectively. 

 

Example: An employee gives his/her irrevocable letter of retirement prior to March 1, 2008, 

stating he/she will retire on June 30, 2011.  The employee’s TRS creditable earnings for the 

2007-2008 school year were $40,000.  The employee’s TRS creditable earnings for the 2008-

2009 school year will be $42,400 (i.e., $40,000 x 1.06 = $42,400).  The employee’s TRS 

creditable earnings for the 2009-2010 school year will be $44,944 (i.e., $42,400 x 1.06 = 

$44,944).  The employee’s TRS creditable earnings for the 2010-2011 school year will be 

$47,641 (i.e., $44,944 x 1.06 = $47,641).  

 

Four-Year Plan 

 

If an eligible employee gives the Board an irrevocable letter of retirement prior to March 1 four (4) 

years prior to the year of retirement, the employee will be removed from the salary schedule, and for 

the final four (4) years of employment the employee’s TRS creditable earnings shall be increased by 

six percent (6%) over the employee’s TRS creditable earnings for the prior years of employment 

respectively. 

Example: An employee gives his/her irrevocable letter of retirement prior to March 1, 2008, 

stating he/she will retire on June 30, 2012.  The employee’s TRS creditable earnings for the 

2007-2008 school year were $40,000.  The employee’s TRS creditable earnings for the 2008-

2009 school year will be $42,400 (i.e., $40,000 x 1.06 = $42,400).  The employee’s TRS 
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creditable earnings for the 2009-2010 school year will be $44,944 (i.e., $42,400 x 1.06 = 

$44,944).  The employee’s TRS creditable earnings for the 2010-2011 school year will be 

$47,641 (i.e., $44,944 x 1.06 = $47,641).  The employee’s TRS creditable earnings for the 

2011-2012 school year will be $50,500 (i.e., 47,641 x 1.06 = $50,500). 

 

Miscellaneous 

 

Once an employee meets the threshold eligibility requirements as stated above, the employee must 

retire by the close of the school year that he/she first gains eligibility.  The employee must submit 

his/her irrevocable letter of resignation/retirement to the Board of Education by March 1 of the school 

year prior to his/her retirement under the one-year (1) plan, by March 1 two (2) years prior to his/her 

retirement under the two (2) year plan, by March 1 three (3) years prior to his/her retirement under the 

three-year (3) plan, and by March 1 four years prior to his/her retirement under the four-year (4) plan. 

An employee who becomes eligible cannot defer eligibility to a future date.  Eligibility Occurs only 

once.  Failure to retire at the close of the school year the employee first gains eligibility will forever 

foreclose the teacher from the benefits of this Retirement Incentive provision for the remainder of the 

employee's employment with the District.  

 

Once an irrevocable letter of retirement is submitted, the employee will not be assigned any additional 

extra-duties or TRS reportable duties not currently being performed without the consent of the 

employee. 

 

If after submitting an irrevocable letter of retirement, the employee resigns from or is removed from 

duties for which the employee was compensated the previous year (i.e., Schedule B, extended contract 

and/or stipends), the employee’s TRS creditable earnings will be adjusted accordingly. 

 

Example: The employee’s TRS creditable earnings from the 2007-2008 school year were 

$43,000, of which $3,000 was compensation for coaching basketball in 2007-2008.  Under the 

employee’s retirement plan, he/she would be scheduled to receive $45,580 TRS creditable 

earnings for the 2008-2009 school year (i.e., $43,000 x 1.06 = $45,580).  However, the 

employee resigns from his/her coaching position before the start of the 2008-2009 school year. 

 The employee’s TRS creditable earnings for the 2008-2009 school year will be $42,400 (i.e., 

$40,000 x 1.06 - $42,400) rather than $45,580. 

 

In the event an employee has submitted his/her timely irrevocable letter of retirement but fails to meet 

the eligibility requirements because of illness or life changing circumstances, the Board, in its sole 

discretion, may allow the employee to rescind his/her letter of retirement, provided the employee 

returns to the Board any  TRS  creditable earnings paid  to  the employee in excess of the amount the  
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employee would otherwise have received under the salary schedule for such year(s) in which the 

creditable earnings were paid. 

 

If legislation is enacted and/or administrative rules are adopted during the life of this agreement that 

result in a greater cost to the District than the costs generated by this agreement, the provisions relating 

to such benefits shall  be null and void. 

 

Limitation on TRS Nonexempt Creditable Compensation  
 

When an Employee has thirty (30) years of TRS creditable service, the Employee's nonexempt 

creditable TRS earnings, irrespective of form and no matter how arising, and whether or not arising 

under this collective bargaining agreement, shall not exceed the amounts specified hereinafter. 

 

No Employee's nonexempt creditable TRS earnings shall increase from one school year to the next by 

more than six percent (6%) or be otherwise increased so as to create liability on the part of the Board 

or District for any portion of an Employee's retirement annuity, or result in any District or Board-paid 

penalty or fee to TRS. 
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SIGNATURE PAGE 
 

 

This Agreement shall be in effect from July 1, 2014 through June 30, 2016. 

 

IN WITNESS THEREOF: 

 

FOR THE       FOR THE 

RIVERTON EDUCATION ASSOCIATION   BOARD OF EDUCATION 

IEA/NEA       RIVERTON COMMUNITY UNIT 

        SCHOOL DISTRICT #14 

        RIVERTON, IL 

 

 

 

_____________________________    ______________________________ 

President       President 

 

 

_____________________________    ______________________________ 

Secretary       Secretary 

 

 

___________________________    ______________________________ 

Date        Date 



YR BS-BA (1) BS+8 (2) BS+16 (3) BS+24 (4) BS+32 (5) MA-MS (6) MS+8 (7) MS+16 (8) MS+24(9) MS+32 (10)
I $36,576 $37,366 $38,156 $39,035 $39,913 $40,966 $42,021 $43,075 $44,128 $45,194
T $3,795 $3,877 $3,959 $4,050 $4,141 $4,250 $4,360 $4,469 $4,578 $4,689

0 S $40,371 $41,243 $42,115 $43,085 $44,054 $45,216 $46,381 $47,545 $48,707 $49,883
I $36,576 $37,366 $38,156 $39,035 $39,913 $40,966 $42,021 $43,075 $44,128 $45,194
T $3,795 $3,877 $3,959 $4,050 $4,141 $4,250 $4,360 $4,469 $4,578 $4,689

1 S $40,371 $41,243 $42,115 $43,085 $44,054 $45,216 $46,381 $47,545 $48,707 $49,883
I $36,576 $37,366 $38,156 $39,035 $39,913 $40,966 $42,021 $43,075 $44,128 $45,194
T $3,795 $3,877 $3,959 $4,050 $4,141 $4,250 $4,360 $4,469 $4,578 $4,689

2 S $40,371 $41,243 $42,115 $43,085 $44,054 $45,216 $46,381 $47,545 $48,707 $49,883
I $36,576 $37,366 $38,156 $39,035 $39,913 $40,966 $42,021 $43,075 $44,128 $45,194
T $3,795 $3,877 $3,959 $4,050 $4,141 $4,250 $4,360 $4,469 $4,578 $4,689

3 S $40,371 $41,243 $42,115 $43,085 $44,054 $45,216 $46,381 $47,545 $48,707 $49,883
I $37,366 $38,156 $38,947 $39,826 $40,703 $41,757 $42,810 $43,865 $44,920 $45,986
T $3,877 $3,959 $4,041 $4,132 $4,223 $4,332 $4,442 $4,551 $4,661 $4,771

4 S $41,243 $42,115 $42,988 $43,958 $44,926 $46,089 $47,252 $48,417 $49,580 $50,757
I $38,156 $38,947 $39,736 $40,615 $41,494 $42,547 $43,601 $44,656 $45,709 $46,774
T $3,959 $4,041 $4,123 $4,214 $4,305 $4,414 $4,524 $4,633 $4,742 $4,853

5 S $42,115 $42,988 $43,859 $44,829 $45,799 $46,961 $48,125 $49,289 $50,451 $51,627
I $38,947 $39,736 $40,526 $41,405 $42,284 $43,338 $44,391 $45,444 $46,500 $47,566
T $4,041 $4,123 $4,205 $4,296 $4,387 $4,496 $4,606 $4,715 $4,824 $4,935

6 S $42,988 $43,859 $44,731 $45,701 $46,671 $47,835 $48,997 $50,159 $51,324 $52,501
I $39,736 $40,526 $41,318 $42,195 $43,075 $44,128 $45,183 $46,235 $47,289 $48,355
T $4,123 $4,205 $4,287 $4,378 $4,469 $4,578 $4,688 $4,797 $4,906 $5,017

7 S $43,859 $44,731 $45,604 $46,573 $47,545 $48,707 $49,870 $51,031 $52,195 $53,372
I $40,526 $41,318 $42,108 $42,985 $43,865 $44,920 $45,972 $47,025 $48,079 $49,146
T $4,205 $4,287 $4,369 $4,460 $4,551 $4,661 $4,770 $4,879 $4,988 $5,099

8 S $44,731 $45,604 $46,476 $47,445 $48,417 $49,580 $50,741 $51,904 $53,067 $54,245
I $41,494 $42,284 $43,075 $43,953 $44,830 $45,885 $46,938 $47,992 $49,045 $50,112
T $4,305 $4,387 $4,469 $4,560 $4,651 $4,761 $4,870 $4,979 $5,089 $5,199

9 S $45,799 $46,671 $47,545 $48,513 $49,481 $50,646 $51,808 $52,972 $54,134 $55,312

2014-2015 Salary Schedule



YR BS-BA (1) BS+8 (2) BS+16 (3) BS+24 (4) BS+32 (5) MA-MS (6) MS+8 (7) MS+16 (8) MS+24(9) MS+32 (10)
2014-2015 Salary Schedule

I $42,461 $43,248 $44,040 $44,887 $45,796 $46,850 $47,906 $48,958 $50,012 $51,078
T $4,405 $4,487 $4,569 $4,657 $4,751 $4,861 $4,970 $5,079 $5,189 $5,299

10 S $46,866 $47,735 $48,609 $49,544 $50,548 $51,711 $52,876 $54,037 $55,201 $56,377
I $43,425 $44,215 $45,006 $45,885 $46,762 $47,816 $48,870 $49,924 $50,978 $52,044
T $4,505 $4,587 $4,670 $4,761 $4,852 $4,961 $5,070 $5,180 $5,289 $5,400

11 S $47,930 $48,802 $49,676 $50,646 $51,613 $52,777 $53,940 $55,104 $56,268 $57,444
I $44,391 $45,183 $45,972 $46,850 $47,729 $48,782 $49,837 $50,890 $51,944 $53,011
T $4,606 $4,688 $4,770 $4,861 $4,952 $5,061 $5,171 $5,280 $5,389 $5,500

12 S $48,997 $49,870 $50,741 $51,711 $52,681 $53,844 $55,007 $56,170 $57,333 $58,511
I $45,444 $46,235 $47,025 $47,906 $48,782 $49,837 $50,891 $51,944 $52,998 $54,064
T $4,715 $4,797 $4,879 $4,970 $5,061 $5,171 $5,280 $5,389 $5,499 $5,609

13 S $50,159 $51,031 $51,904 $52,876 $53,844 $55,007 $56,171 $57,333 $58,497 $59,673
I $46,500 $47,289 $48,079 $48,958 $49,837 $50,890 $51,944 $52,998 $54,051 $55,118
T $4,824 $4,906 $4,988 $5,079 $5,171 $5,280 $5,389 $5,499 $5,608 $5,719

14 S $51,324 $52,195 $53,067 $54,037 $55,007 $56,170 $57,333 $58,497 $59,659 $60,837
I $47,553 $48,343 $49,134 $50,012 $50,890 $51,944 $53,349 $54,051 $55,104 $56,171
T $4,934 $5,016 $5,098 $5,189 $5,280 $5,389 $5,535 $5,608 $5,717 $5,828

15 S $52,487 $53,359 $54,232 $55,201 $56,170 $57,333 $58,884 $59,659 $60,821 $61,999
I $48,782 $49,574 $50,364 $51,241 $52,119 $53,173 $54,229 $55,281 $56,335 $57,401
T $5,061 $5,143 $5,225 $5,316 $5,408 $5,517 $5,626 $5,736 $5,845 $5,955

16 S $53,844 $54,717 $55,589 $56,558 $57,527 $58,690 $59,855 $61,016 $62,180 $63,356
I $50,012 $50,802 $51,592 $52,470 $53,349 $54,404 $55,456 $56,509 $57,563 $58,629
T $5,189 $5,271 $5,353 $5,444 $5,535 $5,645 $5,754 $5,863 $5,972 $6,083

17 S $55,201 $56,073 $56,945 $57,914 $58,884 $60,049 $61,210 $62,372 $63,536 $64,712
I $54,578 $55,632 $56,687 $57,740 $58,793 $59,860
T $5,663 $5,772 $5,881 $5,991 $6,100 $6,211

18 S $60,241 $61,404 $62,568 $63,730 $64,893 $66,070
I $52,012 $52,802 $53,592 $54,470 $56,578 $57,632 $58,687 $59,740 $60,793 $61,860
T $5,396 $5,478 $5,560 $5,651 $5,870 $5,980 $6,089 $6,198 $6,307 $6,418

L S $57,408 $58,280 $59,152 $60,121 $62,448 $63,612 $64,776 $65,938 $67,100 $68,278
Longevity Payment $2,000 $2,000 $2,000 $2,000 $2,000 $2,000 $2,000 $2,000 $2,000 $2,000



YR BS-BA (1) BS+8 (2) BS+16 (3) BS+24 (4) BS+32 (5) MA-MS (6) MS+8 (7) MS+16 (8) MS+24(9) MS+32 (10)
I $36,759 $37,553 $38,347 $39,230 $40,112 $41,171 $42,231 $43,291 $44,349 $45,420
T $3,814 $3,896 $3,979 $4,070 $4,162 $4,272 $4,382 $4,492 $4,601 $4,712

0 S $40,573 $41,449 $42,325 $43,300 $44,274 $45,442 $46,613 $47,782 $48,950 $50,133
I $36,759 $37,553 $38,347 $39,230 $40,112 $41,171 $42,231 $43,291 $44,349 $45,420
T $3,814 $3,896 $3,979 $4,070 $4,162 $4,272 $4,382 $4,492 $4,601 $4,712

1 S $40,573 $41,449 $42,325 $43,300 $44,274 $45,442 $46,613 $47,782 $48,950 $50,133
I $36,759 $37,553 $38,347 $39,230 $40,112 $41,171 $42,231 $43,291 $44,349 $45,420
T $3,814 $3,896 $3,979 $4,070 $4,162 $4,272 $4,382 $4,492 $4,601 $4,712

2 S $40,573 $41,449 $42,325 $43,300 $44,274 $45,442 $46,613 $47,782 $48,950 $50,133
I $36,759 $37,553 $38,347 $39,230 $40,112 $41,171 $42,231 $43,291 $44,349 $45,420
T $3,814 $3,896 $3,979 $4,070 $4,162 $4,272 $4,382 $4,492 $4,601 $4,712

3 S $40,573 $41,449 $42,325 $43,300 $44,274 $45,442 $46,613 $47,782 $48,950 $50,133
I $37,553 $38,347 $39,142 $40,025 $40,906 $41,966 $43,024 $44,085 $45,144 $46,215
T $3,896 $3,979 $4,061 $4,153 $4,244 $4,354 $4,464 $4,574 $4,684 $4,795

4 S $41,449 $42,325 $43,203 $44,178 $45,150 $46,320 $47,488 $48,659 $49,828 $51,010
I $38,347 $39,142 $39,935 $40,818 $41,702 $42,760 $43,819 $44,879 $45,937 $47,008
T $3,979 $4,061 $4,143 $4,235 $4,327 $4,436 $4,546 $4,656 $4,766 $4,877

5 S $42,325 $43,203 $44,078 $45,053 $46,028 $47,196 $48,366 $49,535 $50,703 $51,886
I $39,142 $39,935 $40,729 $41,612 $42,496 $43,555 $44,613 $45,672 $46,732 $47,804
T $4,061 $4,143 $4,226 $4,317 $4,409 $4,519 $4,629 $4,739 $4,849 $4,960

6 S $43,203 $44,078 $44,955 $45,930 $46,905 $48,074 $49,242 $50,410 $51,581 $52,763
I $39,935 $40,729 $41,524 $42,406 $43,291 $44,349 $45,409 $46,466 $47,525 $48,596
T $4,143 $4,226 $4,308 $4,400 $4,492 $4,601 $4,711 $4,821 $4,931 $5,042

7 S $44,078 $44,955 $45,832 $46,806 $47,782 $48,950 $50,120 $51,287 $52,456 $53,638
I $40,729 $41,524 $42,318 $43,200 $44,085 $45,144 $46,201 $47,260 $48,319 $49,392
T $4,226 $4,308 $4,391 $4,482 $4,574 $4,684 $4,794 $4,903 $5,013 $5,125

8 S $44,955 $45,832 $46,709 $47,682 $48,659 $49,828 $50,995 $52,163 $53,332 $54,516
I $41,702 $42,496 $43,291 $44,173 $45,054 $46,114 $47,173 $48,232 $49,291 $50,363
T $4,327 $4,409 $4,492 $4,583 $4,674 $4,785 $4,894 $5,004 $5,114 $5,225

9 S $46,028 $46,905 $47,782 $48,756 $49,728 $50,899 $52,067 $53,236 $54,405 $55,588

2015-2016 Salary Schedule



YR BS-BA (1) BS+8 (2) BS+16 (3) BS+24 (4) BS+32 (5) MA-MS (6) MS+8 (7) MS+16 (8) MS+24(9) MS+32 (10)
2015-2016 Salary Schedule

I $42,673 $43,465 $44,260 $45,111 $46,025 $47,085 $48,145 $49,202 $50,262 $51,333
T $4,427 $4,510 $4,592 $4,680 $4,775 $4,885 $4,995 $5,105 $5,215 $5,326

10 S $47,100 $47,974 $48,852 $49,792 $50,800 $51,970 $53,141 $54,307 $55,477 $56,659
I $43,642 $44,436 $45,231 $46,114 $46,995 $48,055 $49,114 $50,174 $51,233 $52,305
T $4,528 $4,610 $4,693 $4,785 $4,876 $4,986 $5,096 $5,206 $5,316 $5,427

11 S $48,170 $49,046 $49,924 $50,899 $51,871 $53,041 $54,210 $55,380 $56,549 $57,731
I $44,613 $45,409 $46,201 $47,085 $47,968 $49,026 $50,086 $51,144 $52,204 $53,276
T $4,629 $4,711 $4,794 $4,885 $4,977 $5,087 $5,197 $5,306 $5,416 $5,528

12 S $49,242 $50,120 $50,995 $51,970 $52,945 $54,113 $55,282 $56,450 $57,620 $58,803
I $45,672 $46,466 $47,260 $48,145 $49,026 $50,086 $51,145 $52,204 $53,263 $54,334
T $4,739 $4,821 $4,903 $4,995 $5,087 $5,197 $5,306 $5,416 $5,526 $5,637

13 S $50,410 $51,287 $52,163 $53,141 $54,113 $55,282 $56,452 $57,620 $58,789 $59,972
I $46,732 $47,525 $48,319 $49,202 $50,086 $51,144 $52,204 $53,263 $54,321 $55,394
T $4,849 $4,931 $5,013 $5,105 $5,197 $5,306 $5,416 $5,526 $5,636 $5,747

14 S $51,581 $52,456 $53,332 $54,307 $55,282 $56,450 $57,620 $58,789 $59,957 $61,141
I $47,791 $48,585 $49,380 $50,262 $51,144 $52,204 $53,615 $54,321 $55,380 $56,452
T $4,958 $5,041 $5,123 $5,215 $5,306 $5,416 $5,563 $5,636 $5,746 $5,857

15 S $52,749 $53,625 $54,503 $55,477 $56,450 $57,620 $59,178 $59,957 $61,125 $62,309
I $49,026 $49,821 $50,616 $51,498 $52,380 $53,439 $54,500 $55,557 $56,616 $57,688
T $5,087 $5,169 $5,251 $5,343 $5,435 $5,544 $5,655 $5,764 $5,874 $5,985

16 S $54,113 $54,991 $55,867 $56,841 $57,814 $58,984 $60,154 $61,321 $62,491 $63,673
I $50,262 $51,056 $51,850 $52,732 $53,615 $54,676 $55,733 $56,792 $57,851 $58,922
T $5,215 $5,297 $5,380 $5,471 $5,563 $5,673 $5,782 $5,892 $6,002 $6,113

17 S $55,477 $56,353 $57,230 $58,203 $59,178 $60,349 $61,516 $62,684 $63,853 $65,036
I $54,851 $55,911 $56,970 $58,028 $59,087 $60,159
T $5,691 $5,801 $5,911 $6,021 $6,130 $6,242

18 S $60,542 $61,711 $62,881 $64,049 $65,217 $66,401
I $52,262 $53,056 $53,850 $54,732 $56,851 $57,911 $58,970 $60,028 $61,087 $62,159
T $5,422 $5,505 $5,587 $5,679 $5,898 $6,008 $6,118 $6,228 $6,338 $6,449

L S $57,684 $58,561 $59,437 $60,411 $62,750 $63,919 $65,088 $66,256 $67,425 $68,608
Longevity Payment $2,000 $2,000 $2,000 $2,000 $2,000 $2,000 $2,000 $2,000 $2,000 $2,000



High School Sports Title 0-2 Years 3-5 Years 6-8 Years 9+ Years

Football Head Coach 8.50% 10.50% 12.00% 14.50%

Assistant Coach 6.20% 7.20% 8.20% 9.20%

Volleyball Head Coach 8.50% 10.50% 12.00% 14.50%

Assistant Coach 6.20% 7.20% 8.20% 9.20%

Boys Basketball/Wrestling Head Coach 8.50% 10.50% 12.00% 14.50%

Assistant Coach 6.20% 7.20% 8.20% 9.20%

Girls Basketball Head Coach 8.50% 10.50% 12.00% 14.50%

Assistant Coach 6.20% 7.20% 8.20% 9.20%

Baseball Head Coach 4.50% 6.20% 8.10% 10%

Assistant Coach 3.60% 4.30% 5.10% 6.00%

Softball Head Coach 4.50% 6.20% 8.10% 10%

Assistant Coach 3.60% 4.30% 5.10% 6.00%

Track Head Coach 4.50% 6.20% 8.10% 10%

Assistant Coach 3.60% 4.30% 5.10% 6.00%

Golf Head Coach 3.60% 4.30% 5.10% 6.00%

Assistant Coach 2.00% 2.00% 2.00% 2.00%

Soccer Head Coach 4.50% 6.20% 8.10% 10%

Soccer Assistant Soccer 3.60% 4.30% 5.10% 6.00%

Cheerleading Head Coach 4.50% 6.00% 7.50% 9.00%

Pom Pon Squad Head Coach 4.00% 5.00% 6.50% 9.00%

**Coaches at 12+ in the district will get an additional 3% on the 12th year.

Middle School Sports

Baseball Head Coach 2.50% 4.00% 5.00% 6.00%

Assistant Coach $600.00 $600.00 $600.00 $600.00

Softball Head Coach 2.50% 4.00% 5.00% 6.00%

Assistant Coach $600.00 $600.00 $600.00 $600.00

Boys Basketball 7th Grade Coach 5.00% 6.50% 8.00% 9.50%

8th Grade Coach 5.00% 6.50% 8.00% 9.50%

6th Grade Coach $600.00 $600.00 $600.00 $600.00

Girls Basketball 7th Grade Coach 5.00% 6.50% 8.00% 9.50%

8th Grade Coach 5.00% 6.50% 8.00% 9.50%

6th Grade Coach $600.00 $600.00 $600.00 $600.00

Volleyball Head Coach 5.70% 7.50% 9.30% 11.10%

Assistant Coach 4.30% 5.70% 7.30% 9.20%

6th Grade Coach $600.00 $600.00 $600.00 $600.00

Track Head Coach 4.40% 5.90% 7.50% 9.20%

Assistant Coach $600.00 $600.00 $600.00 $600.00

Cheerleading/Poms Head Coach 3.00% 4.00% 5.00% 6.00%

**Coaches at 12+ in the district will get an additional 3% on the 12th year.



High School Activity 0-2 Years 3-5 Years 6-8 Years 9+Years

Band Director 4.00% 4.50% 5.00% 5.50%

Chorus Choral Director 4.00% 4.50% 5.00% 5.50%

Musical Director 7.50% 8.00% 8.50% 10.00%

Assistant Director 4.00% 4.50% 6.00% 6.50%

Assistant Director 4.00% 4.50% 6.00% 6.50%

Fall Fine Arts Director 6.00% 6.50% 7.00% 7.50%

Assistants (2) 2.00% 2.50% 3.00% 3.50%

Yearbook Sponsor 6.00% 7.00% 8.00% 9.00%

Scholastic Bowl Head Coach 3.50% 4.00% 4.50% 5.00%

Assistant Coach 1.50% 1.50% 1.50% 1.50%

SGA Sponsor 3.50% 4.50% 5.50% 6.00%

Assistant Sponsor 2.00% 2.50% 3.00% 3.50%

Math Team / WYSE Coach 2.50% 2.50% 2.50% 2.50%

Industrial Tech Club Sponsor 4.00% 4.00% 4.00% 4.00%

Junior Class Sponsors (5) 1.00% 1.00% 1.00% 1.00%

Key Club Sponsor 1.50% 1.50% 1.50% 1.50%

Art Club Sponsor 1.00% 1.00% 1.00% 1.00%

Minor Organizations Maximum 10 0.50% 0.50% 0.50% 0.50%

Middle School Activity 0-2 Years 3-5 Years 6-8 Years 9+Years

Band Director 4.00% 4.50% 5.00% 5.50%

Chorus Director 4.00% 4.50% 5.00% 5.50%

Musical Director 4.00% 4.50% 5.00% 5.50%

Assistant Director 1.00% 1.50% 2.00% 2.50%

Play Director 3.00% 3.50% 4.00% 4.50%

Scholastic Bowl Coach 1.50% 2.00% 2.50% 3.00%

Student Government Sponsor 1.50% 1.50% 1.50% 1.50%

Yearbook ( and elementary) 1.50% 1.50% 1.50% 1.50%

Minor Organization Maximum 7 0.50% 0.50% 0.50% 0.50%

District Wide 0-2 Years 3-5 Years 6-8 Years 9+Years

Intersession Coordinator One per Building 8.00% 9.00% 10.00% 11.00%

Other Duties
Event Supervisor $10.00 per hour

Gate Workers $5.00 per hour

Bus Chaperone $5.00 per hour - $40.00 max.

Bench Officials $10.00 per game

Drivers Education Non-school drives $19.00 per hour

Intersessions Teachers $28.00 per hour

District Training (required) $15.00 per hour

Project Team Leaders $250

**Sponsors at 12+ in the district will get an additional 3% on the 12th year.

*** Behind the wheel instructors shall receive one hours' pay if there is only one driver or no  

drivers who show up for non-work days.


